
 
ROSTER SUMMARY AS ON 31.12.2023 

Name of State/UT/All India 

Name of Post : Scale V 
ASST. GENERAL MANAGER 

 

Category / Grade 
OFFICER/ GRADE-A 

Method of recruitment: 
Direct Recruitment 

Total Number of Posts in the Grade as on 31.12.2022: 
2 

 % of reservation prescribed 
for SC=15 %, ST= 7.5%, 
OBC=27 %, EWS= 10% 

Total Number of Posts in the Grade as on 31.12.2023: 
4 

Posts reserved as per % of 
reservation 

Existing No. of Employees 
SCALE –V 

 

Number of reserved vacancies 
carried forward surplus (+) 

Shortfall (-) 

Year Sanctioned 
Strength 

SC ST OBC EWS UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 

As on 
01.01.2023 

2 0 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0 

Add: Additions 
during the year 

ended 2023 

2 0 0 1 0 1 0 0 0 0 0 0 1 0 0 0 1 0 

Less: Wastages 
during the year 

ended 2023 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Total as on 
31.12.2023 

4 0 0 1 0 3 0 0 0 0 0 0 1 0 0 0 1 0 

 
 
 
 

             -sd-             -sd-     -sd-     -sd- 
AGM – HCM/SCT     GENERAL MANAGER – IT DIG.            DY. GEN. MANAGER- EMERGING BUSINESS, CO    GEN. MANAGER - CFO 

             CLO - SC/ST/EX-SM/PWD            CLO - OBC & NODAL OFFICER FOR MINORITY  CLO - EWS 
 



 
ROSTER SUMMARY AS ON 31.12.2023 

Name of State/UT/All India 

Name of Post : Scale IV 
CHIEF MANAGER 

 

Category / Grade 
OFFICER/ GRADE-A 

Method of recruitment: 
Direct Recruitment 
(Open Competition) 

Total Number of Posts in the Grade as on 31.12.2022: 
4 

 % of reservation prescribed 
for SC=15 %, ST= 7.5%, 
OBC=27 %, EWS= 10% 

Total Number of Posts in the Grade as on 31.12.2023: 
10 

Posts reserved as per % of 
reservation 

Existing No. of Employees 
SCALE –IV 

 

Number of reserved vacancies 
carried forward surplus (+) 

Shortfall (-) 

Year Sanctioned 
Strength 

SC ST OBC EWS UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 

As on 
01.01.2023 

4 1 0 0 0 3 0 0 1 0 1 0 0 0 1 0 -1 0 

Add: Additions 
during the year 

ended 2023 

8 0 0 1 0 7 1 0 1 0 0 0 1 0 -1 0 0 0 

Less: Wastages 
during the year 

ended 2023 

2 1 0 0 0 1 0 0 0 0 1 0 0 0 -1 0 0 0 

Total as on 
31.12.2023 

10 0 0 1 0 9 1 0 2 0 0 0 1 0 -1 0 -1 0 

 
 
 
 

             -sd-             -sd-     -sd-     -sd- 
AGM – HCM/SCT     GENERAL MANAGER – IT DIG.            DY. GEN. MANAGER- EMERGING BUSINESS, CO    GEN. MANAGER - CFO 

             CLO - SC/ST/EX-SM/PWD            CLO - OBC & NODAL OFFICER FOR MINORITY  CLO - EWS 
 



 
ROSTER SUMMARY AS ON 31.12.2023 

Name of State/UT/All India 

Name of Post : Scale III 
SENIOR MANAGER 

 

Category / Grade 
OFFICER/ GRADE-A 

Method of recruitment: 
Direct Recruitment 
(Open Competition) 

Total Number of Posts in the Grade as on 31.12.2022: 
47 

 % of reservation prescribed 
for SC=15 %, ST= 7.5%, 
OBC=27 %, EWS= 10% 

Total Number of Posts in the Grade as on 31.12.2023: 
63 

Posts reserved as per % of 
reservation 

Existing No. of Employees 
SCALE –III 

 

Number of reserved vacancies 
carried forward surplus (+) 

Shortfall (-) 

Year Sanctioned 
Strength 

SC ST OBC EWS UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 

As on 
01.01.2023 

47 6 2 15 1 23 7 3 12 4 6 2 15 1 -1 -1 3 -3 

Add: Additions 
during the year 

ended 2023 

26 4 1 5 0 16 3 1 7 3 4 1 5 0 1 0 -2 -3 

Less: Wastages 
during the year 

ended 2023 

10 1 1 3 0 5 1 0 2 1 1 1 3 0 0 -1 -1 1 

Total as on 
31.12.2023 

63 9 2 17 1 34 9 4 17 6 9 2 17 1 0 -2 0 -5 

 
 
 
 

             -sd-             -sd-     -sd-     -sd- 
AGM – HCM/SCT     GENERAL MANAGER – IT DIG.            DY. GEN. MANAGER- EMERGING BUSINESS, CO    GEN. MANAGER - CFO 

             CLO - SC/ST/EX-SM/PWD            CLO - OBC & NODAL OFFICER FOR MINORITY  CLO - EWS 
 



 
ROSTER SUMMARY AS ON 31.12.2023 

Name of State/UT/All India 

Name of Post : Scale II 
MANAGER 

 

Category / Grade 
OFFICER/ GRADE-A 

Method of recruitment: 
Direct Recruitment 
(Open Competition) 

Total Number of Posts in the Grade as on 31.12.2022: 
196 

 % of reservation prescribed 
for SC=15 %, ST= 7.5%, 
OBC=27 %, EWS= 10% 

Total Number of Posts in the Grade as on 31.12.2023: 
224 

Posts reserved as per % of 
reservation 

Existing No. of Employees 
SCALE –II 

 

Number of reserved vacancies 
carried forward surplus (+) 

Shortfall (-) 

Year Sanctioned 
Strength 

SC ST OBC EWS UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 

As on 
01.01.2023 

196 22 8 55 10 101 29 14 52 19 22 8 55 10 -7 -6 3 -9 

Add: Additions 
during the year 

ended 2023 

66 18 1 16 2 29 9 4 18 6 18 1 16 2 9 -3 -2 -4 

Less: Wastages 
during the year 

ended 2023 

38 4 1 8 1 24 5 2 10 3 4 1 8 1 1 1 2 2 

Total as on 
31.12.2023 

224 36 8 63 11 106 33 16 60 22 36 8 63 11 3 -8 3 -11 

 
 

 
 
             -sd-             -sd-     -sd-     -sd- 

AGM – HCM/SCT     GENERAL MANAGER – IT DIG.            DY. GEN. MANAGER- EMERGING BUSINESS, CO    GEN. MANAGER - CFO 
             CLO - SC/ST/EX-SM/PWD            CLO - OBC & NODAL OFFICER FOR MINORITY  CLO - EWS                        

 



 
ROSTER SUMMARY AS ON 31.12.2023 

Name of State/UT/All India 

Name of Post : Scale I 
ASST. MANAGER 

 

Category / Grade 
OFFICER/ GRADE-A 

Method of recruitment: 
Direct Recruitment 
(Open Competition) 

Total Number of Posts in the Grade as on 31.12.2022: 
3119 

 % of reservation prescribed 
for SC=15 %, ST= 7.5%, 
OBC=27 %, EWS= 10% 

Total Number of Posts in the Grade as on 31.12.2023: 
4505 

Posts reserved as per % of 
reservation 

Existing No. of Employees 
SCALE –I 

 

Number of reserved 
vacancies carried forward 

surplus (+) Shortfall (-) 

Year Sanctioned 
Strength 

SC ST OBC EWS UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 

As on 
01.01.2023 

3119 570 313 1057 71 1108 467 233 842 311 570 313 1057 71 103 80 215 -240 

Add: Additions 
during the year 

ended 2023 

2055 309 159 568 185 834 308 154 554 205 309 159 568 185 1 5 14 -20 

Less: Wastages 
during the year 

ended 2023 

669 129 58 184 1 297 100 50 180 66 129 58 184 1 -29 -8 -4 65 

Total as on 
31.12.2023 

4505 750 414 1441 255 1645 675 337 1216 450 750 414 1441 255 75 77 225 -195 

 
 
 

             -sd-             -sd-     -sd-     -sd- 
AGM – HCM/SCT     GENERAL MANAGER – IT DIG.            DY. GEN. MANAGER- EMERGING BUSINESS, CO    GEN. MANAGER - CFO 

             CLO - SC/ST/EX-SM/PWD            CLO - OBC & NODAL OFFICER FOR MINORITY  CLO - EWS 



 
ROSTER SUMMARY AS ON 31.12.2023 

Name of State/UT/All India 

Name of Post : Scale I 
ASST. MANAGER 

 

Category / Grade 
OFFICER/ GRADE-A 

Method of  
Promotion by selection 

Total Number of Posts in the Grade as on 31.12.2022: 
5188 

 % of reservation 
prescribed for  

SC=15 %, ST= 7.5% 

Total Number of Posts in the Grade as on 31.12.2023: 
4486 

Posts reserved as 
per % of 

reservation 

Existing No. of 
Employees 

SCALE –I 
 

Number of reserved 
vacancies carried 

forward surplus (+) 
Shortfall (-) 

Year Sanctioned 
Strength 

SC ST UR SC ST SC ST SC ST 

1 2 3 5 6 7 9 10 12 13 14 

As on 
01.01.2023 

5188 523 330 4335 778 389 523 330 -255 -59 

Add: Additions 
during the year 

ended 2023 

795 17 3 775 119 59 17 3 -102 -56 

Less: Wastages 
during the year 

ended 2023 

1497 136 82 1279 225 112 136 82 89 30 

Total as on 
31.12.2023 

4486 404 251 3831 672 336 404 251 -268 -85 

 
 
 
 
             -sd-             -sd-     -sd-     -sd- 

AGM – HCM/SCT     GENERAL MANAGER – IT DIG.            DY. GEN. MANAGER- EMERGING BUSINESS, CO    GEN. MANAGER - CFO 
             CLO - SC/ST/EX-SM/PWD            CLO - OBC & NODAL OFFICER FOR MINORITY  CLO - EWS 


